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^  Title  10 — Eneiigy 

CHAPTER  II— FEDERAL  ENERGY 
ADMINISTRATION 

PART  203— STANDARDS  OF  CONDUCT 

Additional  Requirements  Concerning 
Reporting  of  Employee  Financial  interests 

On  April  2,  1976,  a  proposal  to  amend 
10  CFR  203  (Standards  of  Conduct  Reg¬ 
ulations)  was  published  in  the  Federal 
Register  (41  FR  14261).  ITie  amend¬ 
ments  were  issued  piursuant  to  section 
522  of  the  Energy  Policy  and  Conserva¬ 
tion  Act  (EPCA) .  Pub.  L.  94-163,  to  im¬ 
plement  the  reporting  requirements  cwi- 
tained  therein  with  respect  to  financial 
interests  of  FEA  personnel  performing 
functions  and  duties  under  the  EPCA. 

The  final  regulations  hereby  promul¬ 
gated,  which  «nbrace  several  modifica¬ 
tions  of  the  proposed  regulations  dis¬ 
cussed  below,  require  that  any  employee 
of  FEA  not  specifical^  listed  as  exempt  in 
Appendix  E  annually  file  a  “Statement  of 
Known  Financial  Interests”  (published 
here  as  Appendix  F)  beginning  on  Feb- 
inxary  1,  1977.  These  statements  are  sub¬ 
ject  to  examination  and  are  available  to 
the  public  for  copying  upon  request.  Non- 
exempt  employees  must  list  any  known 
financial  interest  in:  (1)  any  person  en¬ 
gaged  In  the  business  of  exploring,  devel¬ 
oping,  producing,  refining,  transporting 
pipeline,  or  distributing  (other  than 
at  retail  level)  coal,  natural  gas,  or  pe¬ 
troleum  products;  and  (2)  prtHJerty  from 
which  coal,  natural  gas,  or  crude  oil  is 
commercially  produced,  held  by  the  oflS- 
cer  or  employee  during  the  preceding 
calendar  year.  The  regulations  de^e  the 
terms  “known  financial  interest”  and 
“policymaking  position”  and  establish 
metiu^  by  which  the  filing  requtrem^it 
will  be  monitored  and  enforced.  Includ¬ 
ing  appropriate  provision  for  the  filing  of 
the  statements  and  their  review  by  the 
Administrator  of  FEA.  Furthermore,  the 
regulations  provide  for  the  annual  re¬ 
view  of  the  list  of  exempted  positions 
along  with  a  method  by  which  an  em¬ 
ployee  may  immediately  appeal  the  re- 
quliement  that  he  file  the  “Statement 
M  Known  Financial  Interests”. 

An  comments  received  by  FEA  per¬ 
taining  to  its  proposed  regulaitions  were 
given  full  and  careful  ccmsideration.  One 
comment  pointed  out  that  in  amending 
§  203.27  of  the  Standards  of  Conduct 
Regulations  the  existing  subsection  (c), 
enumerating  specific  types  of  remedial 
action  available  to  the  Administrator  in 
his  review  of  statements  of  financial  in¬ 
terest,  was  deleted.  The  deletion  of  this 
subse^on  was  the  inadvertent  result  of 
proposed  renumbering,  and  the  final  reg- 
'  ulatlons  published  here  reflect  its  reln- 
corporatkm. 

j  With  respect  to  the  list  of  exempted 
I  positions  in  Appendix  E,  the  General 
Accounting  Office  suggested  that  a  gen¬ 
eral  exemption  of  all  positions  below  the 
,  GS-13  level  in  FTEA’s  non-regulatory  of¬ 
fices  was  deficient  in  its  failure  to  reflect 
an  affirmative  decision  that  eacli  posi- 
tlon  exempted  was  non-regulatory  and 
non-policymaking  in  nature.  Hence, 


FBA  has  defined  tlie  tenn  “policymaking 
position”  in  S  203.26a(b)  and,  after  can¬ 
vassing  the  appropriate  FEA  offices  for 
a  reassessment  of  the  exempted  positions 
ocmtained  in  the  proposed  regulations, 
has  revised  the  list  of  exempted  positions 
contained  in  Appendix  E  in  accordance 
with  this  definition.  Thus,  while  all  FEA 
personnel  in  positions  classified  as  OS-13 
and  above  continued  to  be  covered  by  the 
reporting  requirement,  a  number  of  other 
positions  not  required  to  report  \mder 
the  pivposed  regulations  are  now  cov¬ 
ered. 

The  critei’ia  establishing  wliich  mutual 
funds  or  investment  clubs  must  be  re¬ 
ported  under  §  203.26a(b)  have  been 
clarified.  A  mutual  fund  or  investment 
club  specializing  in  or  maintaining  20% 
or  more  of  its  assets  in  energy  businesses 
or  properties  will  be  considered  to  have 
substantial  energy  holdings  and  must  be 
reported. 

Technical  changes  in  the  proposed 
amendments  were  made  which  have  no 
substantive  effect  on  the  content  of  the 
regulations.  The  proposed  amendments 
omitted  reference  to  the  “Statement  of 
Known  Financial  Interests”  in  §  203.6 
(c)  (2)  for  review  by  the  Regional  Coun¬ 
sel.  The  regulations  as  published  correct 
this  technical  error. 

Appendix  E  has  been  amended  to  re¬ 
flect  organizational  changes  in  FEA.  The 
Office  of  Policy  and  Analysis  has  been 
eliminated  and  in  its  place  the  Office  of 
Policy  and  Program  Evaluation  and  the 
Office  of  Fkiergy  Information  and  Analy¬ 
sis  were  created.  A  new  Office  of  Stra- 
.  tegie  P^oleum  Reserve  has  been  estab¬ 
lished  and  the  title  of  the  Office  of 
Management  and  Administration  has 
been  shortened  to  the  Office  of  Manage¬ 
ment. 

It  was  also  felt  that  additional  clarity 
was  needed  in  the  “Statement  of  Known 
Financial  Interests”  form  required  to  be 
filed  for  public  disclosure  by  tne  cov¬ 
ered  FEA  officers  and  employees.  Amend¬ 
ments  have,  therefore,  been  made  to  the 
form  and  Its  accompanying  instruction 
sheet  (Appendix  F  of  the  final  regula¬ 
tions)  .  Tbese  revisions  in  no  way  change 
the  substantive  reporting  requirements 
of  FEA  officers  and  employees.  They  are 
intended  merely  to  clarify  for  the  em¬ 
ployee  the  types  of  financial  interests  In 
energy  businesses  and  energy  properties 
which,  must  be  reported  and  reflect  alter¬ 
ations  made  to  the  proposed  regulations, 
as  incorporated  in  the  final  regulations 
published  below. 

Finally,  minor  grammatical,  punctua¬ 
tion,  and  organizational  changes  were 
made  to  the  regulations  for  clarity  and 
to  align  them  with  the  substantive 
changes  enumerated  above  and  to  cor¬ 
rect  obvious  clerical  errors  in  the  pro¬ 
posed  regulations.  No  substantive 
changes  were  made  other  than  those 
listed  above. 

(Federal  Energy  Administration  Act  of  1974, 
Pub.  L.  93-276,  E.O.  11790,  80  FR  23185; 
Energy  Policy  and  Conservation  Act,  Pub.  L. 
94-163;  E.O.  11222,  30  FR  6469,  3  CFR,  1964- 
1965  Comp.,  306;  5  CFR  736.104.) 

In  consideration  of  the  foregoing.  Part 
203  of  Chapter  n.  Title  10  of  the  Code 


of  F^erai  Regulations  is  amended  as  set 
fortii  below. 

Issued  in  WashingtiMi,  D.C.,  January 
14.  1977. 

Eric  J.  Fhrci, 

Acting  General  Counsel, 
Federal  Energy  Administration. 

1.  The  table  of  contents  of  Part  203 
is  amended  by  adding  the  titles  of  tiie 
following  new  section  and  appendixes 
in  the  appropriate  order: 

Sec. 

•  «  »  •  '  » 

203.26a  Additional  reporting  requirements 
concerning  financial  Interests;  Statement  of 
Known  Financial  Interests. 

•  *  •  *  • 

Appendix  E 
Appendix  F 

2.  Section  203.1  is  amended  by  revising 
paragraph  (b)  and  inserting  after  the 
fourth  sentence  of  paragraph  (c)  new 
language  to  read  as  follows: 

§  203.1  Purpose  and  Scope. 

•  •  •  •  * 

ib)  This  part  is  intended  to  foster 
the  foregoing  concepts.  It  is  Issued  in 
compliance  with  the  requirements  of 
Executive  Order  11222  of  May  8,  1965, 
and  is  based  upon  the  provisions  of  that 
order,  the  regulations  of  the  Civil  Serv¬ 
ice  Commission  issued  thereunder  (part 
735'of  5  CFR,  Chapter  I),  the  require¬ 
ments  of  section  522  of  the  Elnergy  Pol¬ 
icy  and  Conservation  Act  (Pub.  L.  94- 
163),  and  the  other  statutes  cited  else¬ 
where  in  this  part. 

(c)  •  *  • 

Additionally  this  part  implements  sec¬ 
tion  522  of  the  Eaergy  Policy  and  Con¬ 
servation  Act.  •  •  • 

3.  Section  203.3  is  amended  by  revis¬ 
ing  the  introductory  clause  thereof  to 
read  as  follows: 

§  203.3  Definitions. 

Except  as  otherwise  provided  in 
5  203.26a  of  this  part — 

•  •  •  «  • 

4.  Section  203.6  is  amended  by  revis¬ 
ing  paragrai^  (b)(3)  and  paragr{q>b 
(c)(2)  thereof  to  read,  respectively,  as 
follows: 

§  203.6  Interpretation  and  atKisorv 
sorvic’e:  counseling. 

•  *  •  •  • 

<b)  •  •  • 

•  •  •  •  • 

(3)  Receive  information  on  and  re¬ 
solve  or  forward  to  the  Administrator 
of  FEA  for  consideration  (xinflicts  or  ap¬ 
parent  conflicts  which  appear  in  the 
Statements  of  Employment  and  Finan¬ 
cial  Interests  and  the  Statements  of 
Known  Financial  Interests  submitted 
under  this  part,  which  are  not  resolved 
at  a  lower  level, 

(c)  •  •  • 

G  •  G  a  ♦ 

(2)  Receive  information  on  and  at- 
t^pt  to  resolve,  or  refer  to  the  Coun- 
seK^  for  FEA,  oonflicts  of  interest  or 
appearances  of  conflicts  ot  interest  In 
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Statemmts  dl  Emidoyment  and  Flnan> 
cial  Interests  and  Statements  of  Known 
Financial  Interests  submitted  by 
ployees  and  specitd  Oovemm^t  em¬ 
ployees  to  whom  they  are  required  to 
give  advice  and  guidance,  which  are  not 
resolved  at  lower  levels. 

«  •  #  •  • 

5.  Section  203.8  is  amended  by  revis¬ 
ing  the  first  soxt^ce  of  paragraph  (c> 
to  read  as  follows ; 

§  203.8  Conflicts  of  Iiitero'>t. 

^  * 

(c)  The  principal  statutory  provisions 
relating  to  bribery,  graft,  and  confiicts 
of  interest  are  contained  in  Chapter  11 
of  the  Criminal  Code,  18  U.S.C.  201-224, 
and  section  522  of  the  Energy  P<dicy 
and  Conservation  Act  (Pub.  L.  94-163). 

*  *  • 

§  203.25  [ Aniondedl 

6.  Secti<HX  203.25  (e>  is  amended  by 
deleting  “Jime  30”  and  inserting  in  lieu 
thereof  “December  31." 

7.  A  new  section  203.26a  is  added,  to 
read  as  follows: 

§  203.26a  Additional  reporting  require¬ 
ments  eonrerning  financial  interests: 
Statement  of  Known  Financial  In¬ 
terests. 

(a)  This  section  applies  to  all  covered 
employees,  as  defined  in  paragraph  (b) 
of  this  section.  This  section  imposes  cer¬ 
tain  reporting  requirements,  as  required 
by  secti<Hi  522  of  the  Energy  P(dicy  and 
Conservation  Act,  on  all  officers  and  em¬ 
ployees  of  the  FEA  performing  functions 
or  duties  pursuant  to  the  Energy  Policy 
and  Conservation  Act  (including  any 
function  or  duty  delegated  by  the  Presi¬ 
dent  pursuant  to  Executive  Order)  ex¬ 
cept  those  officers  and  employees  who 
occupy  positions  which  the  Administra¬ 
tor  determines  are  of  a  non-regulatory 
and  non-policymaking  nature.  Appendix 
E  of  this  part  sets  forth  those  positions 
which  the  Administrator  has  determined, 
by  applying  thereto  the  included  defini¬ 
tion  of  “policymaking  positions”,  to  in¬ 
volve  the  performance  of  duties  or  func- 
ti<ms  under  the  Energy  Policy  and  Con¬ 
servation  Act,  but  which  are  of  a  non- 
regulatory  and  non-policymaking  na¬ 
ture,  and  exempt  from  the  requirements 
of  this  section.  All  officers  and  employees 
holding  positions  within  FEA  not  listed 
as  exempt  in  Appendix  E,  at  any  time 
during  the  applicable  calendar  year,  are 
considered  covered  employees  and  are 
subject  to  the  requirements  of  this  sec¬ 
tion. 

(b)  For  purposes  of  this  section: 

“Officer  or  employee”  means  an  of¬ 
ficer  or  employee  FEA  and  Includes 
a  special  Govemmoit  employee  as  de- 
fin^  in  §  203.3(d)  of  this  p^. 

“Policymaking  position”  means  a  posi¬ 
tion  in  which  tito  Incumbent  has  the 
authority,  whether  intermediate  or  final, 
exerciseable  either  alone  or  with  others, 
to  supervise,  guide,  change,  or  otherwise 
affect  the  dlrectl<m  of  any  program  of 
FEA  specifically  authorized  or  extended 
by  EPCA.  A  position  in  which  the  incum- 


boit  makes  mily  those  administrative  de¬ 
cisions  vdilch  are  necessary  for  the  im- 
plementatkm  of  FEA  policy  developed 
pursuant  to  FEA  progrsuns,  specifically 
authmized  ot  extaided  by  EPCA,  is  not 
considered  a  “policymaking  position". 

“Covered  employee”  means  an  officer 
or  emi^yee  holding  a  position  with  FEA 
at  any  time  during  the  applicable  calen¬ 
dar  year  which  is  not  list^  as  e.xempt  in 
Appendix  E  of  this  part. 

“Person”  means  anj'  natural  person, 
corporation,  partnership,  association, 
consortium,  or  any  entity  organized  for  a 
common  business  purpose,  wherever 
situated,  dmniciled,  or  doing  business, 
who  directly  or  through  other  persons 
subject  to  their  control  does  business  in 
any  part  of  the  United  States. 

“Engaged  in  energy  business”  means 
the  active  conduct  of  one  or  more  of  the 
businesses  of  commercially  exploring,  de¬ 
veloping,  producing,  refining,  transport¬ 
ing  by  pipeline,  or  distributing  (other 
thap  at  the  retail  level)  coal,  natural  gas, 
or  petroleum  products.  A  parent  busi¬ 
ness,  including  a  holding  company,  shall 
be  considered  to  be  engaged  in  energy 
business  for  purposes  of  this  section  if 
one  or  more  of  its  subsidiaries  actively 
conducts  one  or  more  of  the  businesses 
enumerated  in  the  preceding  sentence.  A 
mutual  fund  or  investment  club  shall  be 
considered  to  be  engaged  in  energy  busi¬ 
ness  for  purposes  of  this  section  if  a  sub¬ 
stantial  portion  of  its  investments  are  in 
one  or  more  of  the  businesses  enumerated 
in  this  section.  Mutual  funds  or  invest¬ 
ment  clubs  specializing  in  or  maintain¬ 
ing  20%or  more  of  their  assets  in  energy 
businesses  or  properties  are  considered  to 
have  substantial  eneigy  holdings  and 
must  be  reported. 

“Energy  property”  means  lands,  in¬ 
cluding  submerged  lands,  or  any  mineral 
rights  thereto,  from  which  coal,  natural 
gas,  or  crude  oil  is  commercially  pro¬ 
duced.  A  financial  interest  in  a  company 
which  holds  real  property  or  interests  in 
real  property  from  which  coal,  natiual 
gas,  or  crude  oil  Is  commercltdly  pro¬ 
duced  shall  be  considered  an  interest  in 
energy  property. 

“Petroleum  products”  means  crude  oil, 
residual  fuel  oil,  or  any  refined  petroleum 
product  (including  any  natoral  liquid 
and  any  natural  gas  liquid  product) . 

“Known  financial  interest”  means  any 
pecuniary  interest  of  an  officer  or  em¬ 
ployee,  of  which  such  officer  or  em¬ 
ployee  has  knowledge  or  of  which  he  can 
reastxiably  be  expected  to  have  knowl¬ 
edge:  (1)  in  any  person  engaged  in 
energy  business  or  (2)  in  energy  prop¬ 
erty.  Such  interest  includes  the  right 
to  occimy  or  use  energy  pr(H>erty,  or  to 
take  any  benefits  therefrom  based  upon 
a  lease  or  rental  agreement,  and  in¬ 
cludes  any  oral  or  written  contract  by  the 
officer  or  employee  or  his  agent  with  a 
person  who  has  such  right,  which  con¬ 
tract  results  in  or  is  expected  to  result 
in  benefit  to  the  officer  or  employee, 
which  benefit  is  or  would  be  derived  f  nmi 
such  person’s  right.  With  respect  to  offi¬ 
cers  or  emifloyees  who  are  teneficiaries 
of  blind  trusts,  wily  pecuniary  Interests 
that  are  initially  committed  to  the  blind 


trust,  not  any  interests  thereafter  ac¬ 
quired.  shall  be  deemed  to  be  known  fi¬ 
nancial  interests. 

“BUnd  trust”  means  a  tnist  instru¬ 
ment  wh«eby:  (1)  The  officer  or  em¬ 
ployee  requires  the  trustee  to  s^.  ex¬ 
change,  or  otherwise  dispose  of  any 
pecuniary  interest  initially  committed  to 
the  trust  in  any  person  «)gaged  in  energy 
business  or  in  energy  property;  and 

(2)  The  officer  or  emidoyee  has  no 
knowledge  or  control  over  futtire  finan¬ 
cial  interests  acquired  by  the  trustee. 

(c)  Beginning  on  February  1,  1977.  a 
Statement  of  Known  Financial  Interests 
(Appendix  F  to  this  part)  shall  be  filed 
annually  with  the  supervisor  to  whom 
the  employee  reports  by  each  covered 
employee.  The  term  “covered  employee” 
is  defined  in  paragraidi  (b)  of  this  sec¬ 
tion.  Such  statement  shall  set  forth  each 
known  financial  interest,  as  defined  in 
paragraph  (b)  of  this  section,  held  by 
such  emplojree  during  the  part  of  the 
preceding  calendar  year  that  the  em¬ 
ployee  held  a  position  not  listed  as  ex¬ 
empt  in  Appendix  E.  If  a  covered  em¬ 
ployee  has  held  no  known  financial 
interest,  as  defined  in  paragraph  (b)  of 
this  section,  during  the  preceding  cal^ 
endar  year,  he  shall  file  with  the  super¬ 
visor  to  whom  he  reports  a  Statement  of 
Known  Financial  Interests  marked  to 
indicate  that  no  such  interest  was  held 
during  such  period. 

(d)  The  FEA  supervisor  to  whom  a 
covered  employee  reports  shall  obtain 
the  Statement  (ff  Known  Financial  In¬ 
terests  from  him  and  forward  such  state¬ 
ment  together  with  the  employee’s  State¬ 
ment  of  Eknployment  and  Financial  In¬ 
terests,  if  required  by  SS  203.25  or  203.26, 
to  the  Office  of  Executive  Programs  for 
transmittal  to  the  Counselor  or  his  des¬ 
ignee  for  review,  or  in  the  case  of  a 
regional  employee,  to  the  Regional  Coun¬ 
selor  for  his  review. 

(e)  A  covered  employee,  if  he  believes 
that  the  position  he  holds  should  be 
listed  as  exempt  in  Appendix  E  because 
his  position: 

(1)  Does  not  involve  performance  of 
fimctions  or  duties  under  the  Energy 
Policy  and  Conservation  Act;  or 

(2)  Does  involve  performance  of  such 
functions,  but  is  of  a  non-regulatory 
and  non-policymaking  nature,  may  file 
a  written  request  for  reconsideration  of 
the  classification  of  his  position  with 
the  Counselor  or  designee.  The  Counselor 
or  designee  shall  consider  such  request 
within  a  reasonable  time  and,  after  ap¬ 
proval  by  the  Administrator,  shall  in¬ 
form  the  employee  of  his  conclusion  in 
writing.  Hie  counselor  or  designee  on 
his  own  initiative,  or  in  response  to  re¬ 
quests  for  reconsideration,  may  from 
time  to  time  with  the  approval  of  the 
Administrator  amend  Appendix  E  to  add 
or  delete  positions  from  such  Appendix 
or  change  the  filing  requirement  for  any 
position  listed  therein.  Any  such  amend¬ 
ments  shall  immediately  be  made  avail¬ 
able  to  the  affected  employees  or  to  ap¬ 
propriate  office  heads  for  transmission 
to  affected  employees,  and  to  the  Re¬ 
gional  Counselors.  Such  amendments 
shall  be  available  for  public  examination 
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and  copying  in  the  0£Bce  of  Executive 
Programs  and  In  the  Office  of  the  Re¬ 
gional  Counselor. 

(f )  The  counselor  or  designee  will  an¬ 
nually  review  positions  within  FEA  to 
determine  if  revisions  to  Appendix  E  are 
appropriate.  Any  amendments  to  Ap¬ 
pendix  E  shaU  be  published  annually, 
following  completion  of  such  review,  as 
a  notice  in  the  Federal  Register. 

^g)  Statements  of  Known  Financial 
Interests  shall  be  available  for  public 
examination  and  copying  upon  request 
in  the  Office  of  Executive  Programs  or, 
in  the  case  of  regional  employees,  in  the 
office  of  the  appropriate  Regional 
Counselor. 

(h)  Statemente  of  Known  Financial 
Interests  are  required  of  officers  and 
employees  in  addition  to,  and  not  in  sub¬ 
stitution  for  or  in  derogation  of,  any 
similar  requirement  imposed  by  law,  or¬ 
der  or  regulation.  The  submission  of 
such  statement  by  an  officer  or  employee 
does  not  permit  him  or  any  other  per¬ 
son  to  participate  in  a  matter  in  which 
his  or  the  other  person’s  participation 
Is  prohibited  by  law,  order  or  regulation. 

(1)  The  Office  of  Executive  Programs 
shall  be  responsible  for  the  collection 
and  retention  of  the  statements  of  offi¬ 
cers  and  employees  of  the  National  Of¬ 
fice.  Regional  Counselors  shall  collect 
and  retain  the  statements  of  regional 
employees. 

8.  Section  203.27  i.s  amended  by  i-evis- 
hig  paragraphs  'a)  and  (b)  and  by  add¬ 
ing  a  new  paragraph  <d)  to  read  as  fol¬ 
lows; 

§  20.3.27  K  i«*\> inj;r  of 

«*ial  inlerowls. 

(a)  The  counselor  or  his  designee  in 
cooperation  with  the  employee’s  super¬ 
visor  shall  review  the  statements  re¬ 
quired  by  §§  203.25,  203.26,  and  203.26a 
to  determine  w'hether  there  exists  a  con- 
fflct,  appearance  of  conflict  or  potential 
conffict,  between  the  Interests  of  the  of¬ 
ficer  or  employee  or  Special  Government 
employee  concerned  and  the  perform¬ 
ance  of  his  service  for  the  Government. 
In  addition,  the  Counselor  or  designee 
shall  review  the  Confidential  Stat^nents 
and  the  Statements  of  Known  Financial 
Interests  of  regional  employees;  when 
there  exists  an  awiearance  of  conflict  or 
a  potential  conflict  of  interest;  when  a 
suspected  violation  by  a  regional  em¬ 
ployee  is  reported;  or  when  a  Confiden¬ 
tial  Statement  or  Statement  of  Known 
Financial  Interests  or  recommendation 
for  remedial  action  is  referred  to  him 
by  a  Regional  Counselor  for  review.  If 
the  Coimselor  or  designee  determines 
that  such  a  conflict  or  appearance  of 
conflict  exists,  he  shall  dlscass  with  the 
employee  possible  ways  of  eliminating 
the  conflict  or  appearance  of  conflict.  If 
he  concludes  that  remedial  action  should 
be  taken,  he  shall  refer  the  statement  to 
the  Administrator  of  FEA  writh  his  rec¬ 
ommendation  for  such  action.  The  Ad¬ 
ministrator,  after  consideration  of  the 
employee’s  explanation  and  .such  investi- 


gaticm  as  he  deems  appropriate,  di¬ 
rect  aiH^ropriate  ranedlal  actl<xi  If  be 
deems  It  necessary. 

(b)  The  R^;lonal  Counselor  shall  re¬ 
view  the  statements  of  regional  employ¬ 
ees  required  by  §§  203.25,  203.26  and 
203.26a  to  determine  whether  there 
exists  a  conflict,  appearance  of  conflict 
or  potential  conflict  between  the  Inter¬ 
ests  of  the  officer  or  employee  or  Special 
Government  employee  concerned  and 
the  performance  of  his  service  for  the 
Government.  If  the  Regional  Counselor 
determines  that  such  a  conflict  or  ap¬ 
pearance  of  conflict  exists,  he  shall  dis¬ 
cuss  with  the  employee  possible  ways 
of  eliminating  the  conflict  or  appearance 
of  conflict.  If  he  concludes  that  remedial 
acticui  should  be  taken,  he  shall  refer  the 
statements  to  the  Counselor  or  his  des¬ 
ignee  with  his  rccomnicndatioji  for  such 
action. 


•  d)  If  in  revie w'ing  the  statements  re¬ 
quired  by  §§203.25,  203.26  and  203.26a, 
the  Counselor  or  his  designee  or  the  Re¬ 
gional  Counselor  determines  that  known 
financial  interests  as  deflned  in  section 
203.26a  were  incorrectly  excluded  from 
the  statement  required  by  §  203.26a,  he 
shall  Inform  the  officer  or  «nployee  or 
Special  Government  employee  filing  the 
statement  of  the  need  to  amend  the 
statement  to  Include  such  interests.  If 
such  reviewer  determines  that  interests 
reported  pursuant  to  §  203.26a  were  un¬ 
necessarily  included  because  they  do  not 
constitute  known  financial  interests  as 
deflned  in  >  203.26a,  the  reviewer  shall 
inform  the  employee  that  he  may  sub¬ 
mit  an  amended  statement  from  which 
such  Interests  are  deleted.  The  Coun¬ 
selor  or  his  designee  or  tlie  Regional 
Counselor  shall  provide  advice  to  em¬ 
ployees,  prior  to  the  filing  of  statements 
required  by  section  203.26a,  concerning 
what  interests  constitute  known  finan¬ 
cial  interests  as  defined  by  that  section. 

Appendix  E 

1.  The  Administrator  has  determined  that 
officers  and  employees  as  deflned  In  {  203.26a 
(b)  bolding  positions  classifled  as  06-13  and 
above  must  file  a  Statement  of  Known  Fi¬ 
nancial  Interests.  All  officers  and  employees 
whose  positions  are  classified  as  OS-12  and 
below  must  also  file  a  Statement  of  Known 
Financial  Interests  unless  their  position  Is 
listed  or  referred  to  as  exempt  in  section 
1(a)  or  Kb)  of  this  Appendix  E, 

(a)  NATIONAL  HEADqUARTEIiS 

Office  of  Administrator.  Officers  and  em¬ 
ployees  In  the  occupational  codes  listed  In 
section  2  of  this  Appendix  and  employees  oc¬ 
cupying  the  positions  hereinafter  listed  are 
exempted ; 

Till?  8eii««  Grade 


Public  information  spnciali!<t  1081  7 

InfonnaUon  clerk  (typing) .  30i  6 

Adnilulstrative  tcclimeian.  .301  7 


Office  of  General  Counsel.  Officers  and  em¬ 
ployees  In  the  occupational  codes  listed  In 
section  2  of  this  Appendix  are  exempted. 

Office  of  Management.  Officers  and  em¬ 
ployees  in  the  occupational  codes  listed  in 


Motion  S  of  ttila  Appendix  and  employees 
oooupytng  the  positions  hereinafter  listed 
are  exempted: 


TlUs  Series  Oiwle 


Accountant . ^ . .  510  11,9 

Accounting  technician . .  625  0. 0 

Accounts  maintenance  clerk .  620  0 

Budget  analyst .  660  9  5 

Communications  relay  operator .  892  6 

Contract  specialist . 1102  12.  U,  9 

Employee  development  specialist .  235  12,i* 

•Employee  relations  and  development 

spcoialiiit . . .  201  11 

Employee  relations  assistant .  203  8 

Employw.  relations  specialist .  2^  7 

Kipial  opi'onunity  speoiali.st . .  160  12, '.i 

I.almr  management  relations 

speciulisi  ..  .  230  0 

Maiiivgeinent  analyst. . . .  343  11 

Operating  ai’.’ountant . 610  9 

I’ayToll  clerk . 644  6, 5 

Payroll  .suiiervisor .  644  9 

Payroll  teeliiiieian .  6^  7,6 

Personnel  assistant .  203  6 

Personnel  assistant  (typing) .  203  6 

Personnel  management  speciaUst .  201  12, 11 

Personnel  sei’urlty  specituist .  80  12,11,9 

Position  clas.siflcation  specialist .  221  12 

Printing  siiecialist .  164,5  12 

Procurement  agent .  1102  9 

Procurement  assistant .  1106  7 

Pur.'hasing  agent . 1106  6 

Staffing  as.sistant  (typing) .  203  6 

Staffing  clerk  (typing) . . .  203 

Suitorvisory  I’lsoal  accounting  special¬ 
ist .  . . 601  I* 

Sn|)<'rvisui  y  pay  ami  linancial  assist¬ 
ant. . 501  12 

Snitervisory  itersounol  staffing  spe- 

eialist . 212  12 

.Sui)*'rvisory  voucher  examiner .  640  8 

Supply  man^cment  officer . .  2003  il 

Trans|)ortalion  specifdi.st . . .  2101  U,9 

Visual  information  spo'ialist  (printed 

material) .  1084  11 

Voucher  examiner .  ..  540  6. 5, 4 

Wsge  grade: 

Writer-editor. . . 1082  9 

Adntinistrative  aide  (steuo) _  301  5 

.Administrative  clerk  (typing)....  301  5 

A.lmiiiistrative  funds  specialist...  301  il 

Administrative  services  assistant.  301  10 

Administrative  technician .  301  7 

t  'ommiinications  assistant .  301  7 

( 'orresttondenee  analyst .  301  6 

I  >ata  processing  clerk  (typing) ...  301  5 

I  lislrilmtion  clerk .  301  4 

Kxe<mtive  as-sistant .  301  il,9 

Kreedoin  of  information  si^ialist.  301  0 

In  formation  access  specialist .  301  il 

Mai!  analyst .  301  o 

-Mail  and  uies,sengcr  services  su- 

le'iAisor .  301  9 

“v'cnrily  clerk . 301  5 

.S|>aee  management  specialist _  301  9 

:^nperv  i.sor  freedom  of  information 

siiccialist . . 301  11 

.Siitervi^  management  informa¬ 
tion  siieoialist.. . . .  301  9 


Office  of  Energy  Information  and  Analysis 
Officers  and  employees  In  the  OGCupstlonal 
codes  listed  In  section  a  of  this  Appendix 
and  employees  occupying  the  positions  here¬ 
inafter  listed  are  exempted: 


Title 

Juries 

tiradi 

rrojot.t  manager 

30) 

12 

rricc  stabilixalioii  analyst 

391 

12 

Office  of  Energy  Resource  Development. 
Officers  and  employees  In  the  occupational 
codes  listed  In  section  2  of  this  Appendix  and 
employees  occupying  the  positions  herein¬ 
after  listed  are  exempted  providing  they  are 
not  engaged  In  implementing  the  Energy 
Supply  and  Environmental  Coordination  Act 
of  1974  relating  to  the  conversion  of  fuel 
burning  Installations  to  ooal.  AU  officers  and 
employees  engaged  In  Implementing  the  En¬ 
ergy  Supply  and  Environmental  C4K>rdinatlon 
Act  of  1874  relating  to  the  conversion  of  fuel 
burning  Installations  to  coal  must  file  unless 
listed  In  the  occupational  codes  in  section  2. 
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Titl*  Series  Qrode 


Writer-editor . ;  1062  U 

Coal  atiUeatioD  program  assistant... z  901  7 

Program  assistant  regional  coordi¬ 
nator . . . 301  11 

Program  assistant  (financial  plan)....  301  5 

Program  specialist .  301  11 

Research  assistant .  301  9, 7, 5 

Research  assistant  (steno) .  301  7 

Utility  projects  program  assistant _  301  7 

Utility  projects  regional  coordinator..  301  7 


Office  of  Strategic  Petroleum  Reserves.  Of¬ 
ficers  and  employees  in  the  occupational 
codes  listed  in  section  2  of  this  Appendix  and 
employees  occupying  the  positions  herein¬ 
after  listed  are  exempted  providing  they  are 
not  engaged  in  impiementing  Title  I  Part  B 
of  the  Energy  Policy  and  Conservation  Act  re¬ 
lating  to  strategic  petroleum  reserves.  All  of¬ 
ficers  and  employees  engaged  in  implement¬ 
ing  Title  I  Part  B  of  the  Energy  Policy  and 
Conservation  Act  relating  to  strategic  petro¬ 
leum  reserves  must  file  unless  listed  in  the 
occupational  codes  in  section  2. 


Title  Series  Grade 


Program  analyst. . . . 345  12,11,9 

Operations  research  analyst .  1515  12, 11 

Economist . 110  12,9 

Chemist.'. _ _ 1320  11 

Geologist . , .  1350  11 

Civil  engineer .  810  12 

Petroleum  engineer .  881  12 

Mechanical  engineer . .  830  11 

Research  assistant .  301  7 

Policy  analyst . . . -•  301  12,11 

Administrative  services  technician _  301  7 

Regulatory  speciidist . 301  11 

Envlroiunental  specialist .  301  12,7 

Environmental  program  specialist....  301  9 


Office  of  Communications  and  Public  Af¬ 
fairs.  Oflficers  and  employees  in  the  occupa¬ 
tional  codes  listed  In  section  2  of  this  Appen¬ 
dix  and  employees  occupying  the  positions 
hereinafter  listed  are  exempted: 


Title  Series  Grade 


Public  information  assistant .  1081  0,7,5 

Public  information  specialist .  1081  9,7,5 

Radio  production  specialist .  1071  9,  7,  5 

Regional  li^son  sp^alist .  1001  11 

Viswd  information  assistant .  1001  5 

Visual  information  sj^Ialist . .  1084  9,  7,  5 

Radio  production  assistant .  1071  7 

Writer-editor .  1082  9,  7,  5 

Confidential  assistant  (secretary)  to 

the  Director .  301  9 

Correspondence  analyst .  ^  301  7 

Public  information  assistant .  301  5 


Office  of  Congressional  Affairs.  Officers  and 
employees  in  the  occupational  codes  listed 
in  section  2  of  this  Appendix  and  employ¬ 
ees  occupying  the  positions  hereinafter  list¬ 
ed  are  exempted : 


Title  Series  Grade 


Congressional  affairs  specialist .  301  11,9 

Coiuressional  liaison  specialist .  301  9 

Stan  assistant  to  the  special  assistant.  301  8 

Legislative  specialist .  301  9 


Office  of  Policy  and  Program  Evaluation. 
Officers  and  employees  in  the  occupational 
codes  listed  in  section  2  of  this  Appendix 
and  employees  occupying  the  positions  here¬ 
inafter  listed  are  exempted: 


Title  Series  Grade 


Program  analyst .  345  12 

Administrative  services  specliUlst .  301  11 

Research  aniUyst .  901  12 

Research  vriter .  301  11 


Office' of  Conservation  and  Environments 
Officers  and  ^ployees  in  the  occupational 
codes  listed  in  sectitm  2  of  this  Appendix 
emd  employees  occupying  the  positions  here¬ 
inafter  listed  are  exempted  providing  they 
are  not  engaged  in  implemenUng  mtle  ni 
Part  B  of  the  Energy  Policy  and  Conservation 
Act  relating  to  a^qillance  efficiency  labeling. 
All  officers  and  employees  engaged  in  imple¬ 
menting  Title  in  Part  B  of  the  Energy  Policy 
and  Conservation  Act  relating  to  appliance 
efficiency  labeling  must  file  unless  listed  in 
the  occupational  codes  in  section  2. 


Title 

Scries 

Grade 

Budget  and  fiscal  speciali.<;t 

.501 

0 

Public  information  specialist . . 

Technical  information  siwiali.^t 

lost 

(generali .  . 

1412 

12 

Wage  grade: 

Adinimstrative  services  assistant . 

301 

9 

Confidential  as-sistant  (ssecretarv) 

to  the  assistant  administrator... 

301 

11 

Program  assistant  (typing).... 

301 

8 

Research  assistant. .  .  .  ... 

301 

7 

Clerk  (DMT) . . 

301 

5 

Office  of  International  Energy  Affairs.  Of¬ 
ficers  and  employees  in  the  occupational 
codes  listed  in  section  2  of  this  Appendix 
and  employees  occupying  the  positions  here¬ 
inafter  listed  are  exempted : 


Title 

Series 

Gnuie 

Security  assistant _  . 

Wage  board.. . 

301 

s 

Office  of  Regulatory  Programs.  Officers  and 
employees  in  the  occupational  codes  listed 
in  section  2  of  this  .^^ndix  are  exempted. 

Office  of  Private  Grievances  and  Redress. 
Officers  and  employees  in  the  occupational 
codes  listed  in  section  2  of  this  Appendix  are 
exempted. 

Office  of  Intergovernmental  Relations 
Special  Programs.  Officers  and  employees  in 
the  occupational  codes  listed  in  section  2 
of  this  Appendix  and  employees  occupying 
the  positions  hereinafter  listed  are  exempted : 


Title 

Series  Grade 

Program  assistant . 

.  301  9 

(b)  Regional  Offices. — Officers  and  em¬ 
ployees  in  the  Regional  divisions  that  are 
designated  Management  are  exempt  when  Ih 
positions  having  the  following  titles  and 
grades  or  when  in  the  occupational  codes 
listed  In  section  2  of  this  Appendix. 


Title  Series  Grade 


Accounting  technician .  525  6, 4 

Accounts  maintenance  clerk. .  520  5 

Administrative  services  specialist .  301  11 

Budget  and  accounting  officer .  504  12, 11 

Budget  and  accounting  technician....  501  6 

Budget  and  accounting  analyst .  504  9, 11 

Clerk  (teletyping) .  301  4 

Communications  flerk/operator .  392  3 

Conununications  technician . .  392  5 

Employee  development  specialist _  235  7,5 

Employee  relations  and  development 

specialist .  201  7 

Equal  employment  opportunity  spe¬ 
cialist .  160  12 

Equal  opportunity  specialist .  160  9 

Fiscal  accounting  clerk .  501  6 

Fiscal  and  budget  assistant .  501  8 

General  clerk. .  301  4 

Management  analyst .  343  11, 12 

Management  information  analyst .  301  12 

Operating  accountant . 510  11 

Payroll  and  accounting  technician _  501  '  5 

Persotmel  assistant . 203  7,6 

Personnel  classification  specialist .  211  7 

Personnel  clerk .  208  4 

Personnel  management  specialist...  .  201  12,11,9 


Title  Series  Grade 


Personnel  officer . . . . 

Personnel  staffing  specialist . 

Program  training  specialist . 

Purchasing  agent . 

Rep<^  clerk . 

Special  as.sistant . 

Stenographic  and  typing  unit  super¬ 
visor . 

Suiwvisory  support  services  special¬ 
ist . 

Support  services  manager . 

Support  services  specialist . 

Supiwi  services  technician . 

Voucher  examiner . 

Wage  iHiard:  Word  processing  super- 
vi.-:or . 


201 

12 

212 

9.7 

1701 

12 

1105 

6,5,4 

301 

5 

301 

12 

313 

5 

301 

9 

301 

11 

301 

<t 

301 

5 

540 

5,  4 

301 

6 

Officers  and  employees  employed  in  other 
Regional  divisions  must  file  except  for  those 
in  the  occupational  codes  listed  in  section  2 
of  this  Appendix. 

2.  The  exempt  occupational  codes  referred 
to  in  section  1  of  this  Appendix  are  listed 
below.  An  officer  or  employee  may  determine 
his  occupational  code  by  referring  to  Stand¬ 
ard  Form  50,  Notification  of  Personnel  Act. 
or  by  asking  the  Personnel  representative  in 
his  administrative  office. 

(1)  119; 

(2)  199; 

(3)  1020; 

(4)  1087; 

(5)  1531; 

(6)  2005; 

(7  )  302;  304;  305;  309;  312;  316;  318;  319; 
322;  324;  330;  332;  334;  335;  341;  342;  344: 
346;  350;  354;  355;  356;  357;  359;  362;  382; 
388;  389;  390;  391;  393;  394;  and 

(8)  Those  in  301  with  the  following  job 
titles^ 

Correspondence  Information  Coordinator. 
Correspondence  Management  Specialist. 
Supervisory  Correspondence  Control  Clerk, 
Administrative  Fiscal  Service  Assistant  (Typ¬ 
ing). 

Clerk  (Typing). 

Cfierk. 

Administrative  Assistant. 

Clerical  Assistant. 

Clerk  (Stenography). 

Work  Processing  Assistant  (Editorial). 
Chief,  Correspondence  Unit. 

Staff  Technician  (Stenography). 

Information  Clerk. 

Staff  Assistant  to  the  Administrator. 

Advisory  Committee  Management  Officer. 
Document  Control  Clerk. 

Correspondence  Management  Technician. 
Staff  Assistant  to  the  Deputy  Administrator. 
Staff  Assistant  (Stenogrt^hy). 

AdvlsOTy  Committee  Program  l^)eciallst. 
Confidential  Assistant  (Secretary)  to  the 
Oeneral  Ckiunsel. 

Office  Services  Assistant. 

Clerical  Assistant  (Typing) . 

Clerical  Assistant  (Stenography). 
Management  Information  Assistant. 
Information  Assistant. 

Administrative  Clerk. 

Administrative  Aide  (Tjrping) . 

Project  Assistant. 

Program  Assistant. 

Correspondence  Control  Clerk  (Typing) . 
Supervisory  Correspondence  Management 
^eciallst. 

Staff  Assistant. 


Appendix  F 

STATEMENT  OF  KNOWN  FINANCIAL  INTERESTS 


1. 


Name  (Last,  first.  Initial) 

2. 


Title  of  covered  posltlon(s)  held 
diu-ing  preceding  calendar  year 
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3. 


Perlo<l(B)  ot  sezTloe  In 
covered  position  (s) 

4. 


OfiBce/dlvlslon 

5. 


Occupational  code 

6. 


OS  level 

FART  I.  KNOWN  FINANCIAL  INTERESTS  IN  ENERGY 
BUSINESSES 

List  all  known  financial  interests  in  energy 
buslneBses  are  defined  in  the  attached  In- 
stTnction  sheet.  Ust  interests  (a)  which  you 
held  during  the  preceding  calendar  year  of 
come,  or  other  arrangement  as  a  result  of  a 
current  or  prior  employment  or  business  or 
iwofessional  association;  or  (b)  which  you 
hold  through  the  ownership  of  stock,  stock 
options,  bonds,  securities,  or  other  arrange¬ 
ments,  including  trusts.  Include  all  interests 
hrid  during  the  preceding  calendar  year  or 
portion  thereof  with  respect  to  which  you 
are  required  to  report.  If  as  of  the  reporting 
date  an  Interest  is  no  longer  held,  so  indicate. 
If  no  such  interest  has  been  held  during  the 
preceding  calendar  year,  write  None. 


Name  and  kind  of  business 
Address 


Nature  of  known  financial  interest 


PART  n.  KNOWN  FINANCIAL  INTERESTS  IN 
ENERGY  PROPERTIES : 

List  all  known  financial  Interests  in  energy 
properties  as  defined  In  the  attached  Instruc¬ 
tion  sheet.  List  Interests  which  you  held 
through  direct  ownership,  or  through  a  com¬ 
pany  or  other  organization,  or  through  rights 
held  by  leasehold,  rental,  or  contract.  Include 
ail  interests  held  during  the  preceding  calen¬ 
dar  year  or  porticm  thereof  with  respect  to 
which  you  are  required  to  report.  If  as  of  the 
reporting  date  an  Interest  is  no  longer  held, 
BO  indicate.  If  no  such  interest  has  been  held 
during  the  preceding  calendar  year,  write 
NONE. 


Nature  of  Address/location 

Interest  of  property 


FART  m. 

The  Information  furnished  in  this  state¬ 
ment  is  not  confidential  and  is  subject  to 


examination  and  available  to  the  public 
upon  request. 

Any  officer  Or  employee  who  is  subject  to 
the  reporting  requirement  ot  section  623  of 
the  Energy  Policy  and  Conservation  Act,  and 
who  knowingly  violates  its  requlrementa  shall 
be  fined  not  more  than  62,600  or  Imprisoned 
not  more  then  one  year,  or  both. 

I  am  aware  of  the  provisions  of  the  law 
and  regulations  which  require  the  filing  of 
this  statement. 

I  certify  that  the  statements  I  have  made 
are  true,  complete,  and  correct  to  the  best  of 
my  know'ledge  and  belief. 


Date  Signature 

STATEMENT  OF  KNOWN  FINANCIAL  INTERESTS 

For  use  by  an  officer  or  employee  as  re¬ 
quired  by  subsection  (a)  of  section  622  of  the 
Energy  Policy  and  Conservation  Act  (EPOA) , 
Pub.  L.  94-163,  prescribing  the  annual  re¬ 
porting  requirements  of  known  financial  in¬ 
terests  in  specific  energy  businesses  and  ener¬ 
gy  properties. 

GENERAL  REQUIREMENTS 

The  information  to  be  furnished  in  this 
statement  is  required  by  law  to  be  subject  to 
examination  and  to  be  available  for  copying 
by  the  public  upon  request  to  the  FEA. 

Any  <^cer  or  employee.  Including  a  Special 
Government  employee,  of  FEA  performing 
any  function  or  duty  under  the  EPCA  who 
occupies  at  any  time  during  the  preceding 
calendar  year  a  position  not  listed  as  an  ex¬ 
empted  position  In  Appendix  E  to  part  203  of 
the  FEA  regulations  must  file  this  state¬ 
ment.  The  statement  is  to  be  filed  annually. 

Disclosure  is  required  of  all  known  finan¬ 
cial  Interests.  Known  flnanclid  Interests  are 
pecuniary  interests  of  which  the  officer  or 
employee  has  knowledge,  or  of  which  he  can 
reasonably  be  expected  to  have  knowledge, 
in  iQiecific  energy  businesses  or  energy  iM’op- 
erties.  The  types  of  energy  businesses  and 
energy  properties  covered  by  this  disclosure 
requirement  are  described  below. 

In  cases  involving  Interests  In  energy  busi¬ 
nesses  or  energy  properties  held  in  a  blind 
trust,  as  defined  In  {  203.26a  of  part  203  of 
the  FEA  regulations,  only  those  interests  ini¬ 
tially  committed  to  the  trust  in  any  person 
engaged  in  energy  business  or  in  energy  prop¬ 
erty  need  be  reported. 

An  officer  or  employee  must  report  all  in¬ 
terests  In  an  energy  business  or  energy  prop¬ 
erty  held  during  the  preceding  calendar  year 
or.  If  he  held  a  position  exempted  by  Appen¬ 
dix  E  during  part  of  the  year.  Interests  held 
during  such  part  of  the  year  as  his  position 
was  not  listed  in  the  exempted  categories  in 
Appendix  E  to  part  203. 

The  Interest,  If  any,  of  a  spouse,  minor 
child,  or  other  members  of  the  Immediate 


household  need  not  be  reported  in  this  st.- te- 

ment. 

A  knowing  violation  of  this  jreporting  re¬ 
quirement  shall  be  punishable  by  a  fine  of 
not  more  than  $2,600  or  imprisonment  for 
not  more  than  one  year,  or  both. 

The  information  to  te  listed  does  not  re¬ 
quire  a  showing  of  the  amount  of  financial 
interest,  indebtedness,  or  the  value  of  real 
property. 

KNOWN  FINANCIAL  INTERESTS  IN  .ENERGY 
BUSXNESSES 

(1)  Known  financial  interests  in  energy 
businesses  are  Interests  in  any  natural  per¬ 
sons,  corporations,  partnerships,  associa¬ 
tions,  consortiums,  any  entity  organized 
for  a  common  business  purpose,  wherever  sit¬ 
uated,  domiciled,  or  doing  business  who  di¬ 
rectly  or  through  other  persons  subject  to 
their  control  does  business  in  any  part  of  the 
United  States  and  sblch  is  engaged  In  the 
active  conduct  of  one  or  more  of  the  busi¬ 
nesses  of  exploring,  developing,  producing, 
refining,  transporting  by  pipeline,  or  distrib¬ 
uting  (other  than  at  the  retail  level)  coal, 
natural  gas,  or  petroleum  products. 

(3)  A  parent  company.  Including  a  hold¬ 
ing  company,  which  has  one  or  more  subsid¬ 
iaries  which  are  actively  engaged  in  one  or 
more  of  the  energy  businesses  enumerated  in 
clause  (1)  above  must  also  be  r^iorted. 

(3)  Diversified  mutual  funds  need  not  be 
reported.  A  mutual  fund  or  investment  club 
which  has  a  substantial  portion  of  its  in¬ 
vestment  in  one  or  more  of  the  energy 
businesses  or  properties  enumerated  above 
must,  however,  be  reported.  A  mutual  fund 
or  Investment  club  specializing  in  or  main¬ 
taining  20  percent  or  more  of  Its  assets  in 
energy  businesses  or  pn^erties  Is  considered 
to  have  substantial  energy  holdings. 

KNOWN  FINANCIAL  INTERESTS  IN  ENERGY 
PROPERTIES 

(1)  Known  financial  Interests  in  energy 
properties  are  Interests  in  lands.  Including 
submerged  lands,  or  any  mineral  rights 
thereto  frcKU  which  'coal,  natural  gas,  or 
crude  oil  Is  oommerclally  produced. 

(2)  Interests  In  Investment  companies 
maintaining  holding  in  the  energy  prop¬ 
erties  enumerated  above  must  also  be  re¬ 
ported. 

(3)  A  financial  interest  in  energy  proper¬ 
ties  Includes  the  right  to  occupy  or  use 
energy  property,  or  to  take  any  benefits 
therefrom  based  upon  a  lease  or  rental  agree¬ 
ment,  and  includes  any  oral  or  written  con¬ 
tract  by  the  officer  or  employee  or  his  agent 
with  a  person  who  has  such  rights,  which 
contract  results  in  or  is  expected  to  result 
in  benefit  to  the  officer  or  employee,  which 
benefit  is  or  would  be  derived  from  such 
person’s  right. 

(FR  Doc.  77-1713  Filed  1-14-77;  1:39  pm] 
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